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Creating Complementary Coacting Relationships 
 
Give yourselves a minimum of 10 minutes each to talk together about how you get along, how productive your working relationship is and how you can bring 
out the best in each other. Use the How to Recognise the Coacting Styles and How to Adapt your Coacting Style  handouts, if you are stuck for ideas here. 
 

 
 
 

What are the differences 
between us that we value as 
strengths? 

How do we keep these going 
/ make the most of these? 

Differences which could be 
potential sources of 
conflict/tension 

How do we prevent or 
minimise these tensions? 
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